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	Transition Point 2


Towards the end of term 1 and through term 2 supported by your Induction Tutor 
	Checklist at Transition Point 2. You will:
	Complete

	Review the targets set with your Induction Tutor following Transition Point 1 – consider what evidence you have that you have met them
	
	Use CEDP Transition Point 2 to start thinking about your progress so far and consider what you would like to achieve in the future
	
	Share with your induction tutor your strengths, achievements, development priorities and ambitions, and any new needs arising from the context of your class(es) and school
	
	Think about how these points relate to, build on or differ from your responses at Transition Point 1, and discuss your thinking with your Induction Tutor
	
	Set professional development objectives and start to plan your individualised support programme with your Induction Tutor
	
	Maintain a record of your induction action plan
	
	Check: How well have you:
· Considered background information about your new school and pupils?

· Prepared for your discussions with your Induction Tutor, deciding how to share your CEDP and other supporting information?


	
	Questions to support your reflections at Transition Point 2

(This is not an exhaustive list of questions and you may want to add your own.)

1) At this stage, what do you consider to be the most important professional development priorities for your induction period? Why are these issues the most important for you now? In thinking about this, consider:
· Your responses at Transition Point 1
· The post in which you are starting your induction period
· Any feedback you already have from your Induction Tutor or other colleagues 

· Your self-review against the Teachers’ Standards

2) How have your priorities changed since Transition Point 1? You may have new needs and areas for development related to:
· The outcome from your first formal assessment as an NQT, if appropriate
· The pupils you are teaching, for example: their attainment levels; the proportion of pupils who are gifted and talented or who have special educational needs; the number of pupils who speak English as an additional language

· The context of the school, for example, its phase, size, geographical area, organisation

· The subject(s) and year group(s) you are teaching (NQTs should not normally be required to teach subjects and/or age ranges outside their trained specialisms without additional support)

· The courses and scheme/s of work you are using

· The resources to which you have access in order to support pupils’ learning

· The responsibility you are taking on (NQTs should not normally be asked to take on additional non-teaching responsibilities without additional support), and your career
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	Transition Point 2 First Action Plan


	NQT’s current strengths
	Relevant Teachers’ Standards

	
	


	NQT’s aspects to address
	Relevant Teachers’ Standards

	
	

	Who will provide support?
	What will the support be?
	When will it be available?
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	Transition Point 2 First Action Plan cont.


	Specific Action Areas / Objectives

NQT priorities for action to improve impact on student progress.
	Success Criteria

(must be SMART (Specific, Measurable, Achievable, Realistic, Time- 
bound) – and refer to the nature of the evidence that will be produced

and when)
	Teachers’ 
Standards
	Who is 
responsible?

	
	
	
	

	
	
	
	

	
	
	
	


Signed:

	NQT
	
	Date

	Induction Tutor
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	Transition Point 2 Review Action Plan 


With your Induction Tutor, you will review and revise your action plan/objectives at professional review meetings at least every six to eight weeks throughout your induction period.

	NQT’s current strengths
	Relevant Teachers’ Standards

	
	


	NQT’s aspects to address
	Relevant Teachers’ Standards

	
	

	Who will provide support?
	What will the support be?
	When will it be available?
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	Transition Point 2 Review Action Plan cont.


	Specific Action Areas / Objectives

NQT priorities for action to improve impact on student progress.
	Success Criteria

(must be SMART (Specific, Measurable, Achievable, Realistic, Time- 
bound) – and refer to the nature of the evidence that will be produced

and when)
	Teachers’ 
Standards
	Who is 
responsible?

	
	
	
	

	
	
	
	

	
	
	
	


Signed:

	NQT
	
	Date

	Induction Tutor
	
	



