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This document is an essential tool to help us match your skills and experience to suitable alternative employment through the redeployment process. Further guidance on the redeployment process can be found in the Schools Redeployment guidelines.
You may wish to visit the First Hand Website (formerly known as Children’s Trust) which is where all schools in Central Bedfordshire can advertise their vacancies.
This form will be used to determine your suitability against the essential criteria of the job descriptions considered by the redeployment panel.  This form will also be forwarded onto schools who are interested in potentially recruiting you to their school. 
	Name:
	
	Email address:


	

	Home address:


	
	Telephone number:
	

	
	
	Mobile number:
	

	Current job title:
	
	Redeployment start date:
	

	School name:
	
	Redeployment end date:
	

	Current weekly hours:
	
	Current salary and salary point:


	

	Preferred weekly hours:
	
	Preferred work location:
	

	Do you have a valid driving licence and use of a car for work:
	Yes  FORMCHECKBOX 

	No  FORMCHECKBOX 


	Are you currently in receipt of Appendix E/ Excess Travel?
	Yes  FORMCHECKBOX 

	No  FORMCHECKBOX 


	Reason for being added to the redeployment pool: (redundancy / non redundancy)
	

	Please detail your limitations:

 e.g. caring responsibilities
	

	Please provide details of your qualifications in this section from GCSE (or equivalent) onwards: This section should contain all academic, professional and vocational qualifications you have achieved. This will help the panel to assess your suitability against the essential criteria required for each role.

	

	Please provide details of your training history and/or training courses in this section: This section should include any formal/informal training you have undertaken, either externally or in-house. If the course title is not self explanatory, please provide a brief summary of what was covered in the training.


	

	Experience, skills and abilities: This information is divided in to 2 sections – one for your current role and one for your previous work experience. Please outline the main duties you have been responsible for, and what key skills/abilities you have developed. It is important to inform us of as much as possible because you may have key transferable skills suitable for alternative employment.

	Please provide details of your duties, skills and abilities for your current job in this section:

	

	Please provide details of your duties, skills and abilities for your previous job(s) in this section:

	


	Please use this section to indicate in less than 50 words what anonymous factual information you would like to be placed in the Redeployee Bulletin. The redeployee bulletin is uploaded onto the First Hand website which any school can view: e.g Upper School Maths Teacher who has experience of also teaching Science. This person has a Degree in Further Maths, is available from 1 September 2015 and able to travel to most of Central Bedfordshire.

	

	Please use this section for any additional information we may need in order to find the most appropriate redeployment matches for you. Please attach any additional information you may have (e.g. CV) that might assist the Redeployment Panel in assessing where there may be other transferable key skills, experience and abilities that have not been listed above.

	

	Next steps: 

Once we have received your completed career profile your details will be used at redeployment. A member of the HR Services Team and a Trade Union representative will review current jobs against the career profiles received. 

If you have been matched to a suitable Council vacancy following redeployment you will be called by the HR Services Team. If a school is interested in potentially recruiting you they will contact you directly.  

The HR Services Team will email you the new Council jobs that are available using the email address you provided above. Please make sure you provide an email address you have access to as we will communicate with you via email unless you inform us otherwise. If you are unable to receive emails, please let us know so that we can agree alternative arrangements to provide you with a list of the new jobs.


	Declaration: 

I have read the schools redeployment guidelines and understand my role and the redeployment process.  I understand that any current eligibility to claim Excess Travel payments may cease upon redeployment to a role. 

I agree to any trial periods running concurrently with my notice period and understand the implications of refusing suitable alternative employment.   
I understand this form will be shared with schools who are interested in potentially recruiting me to their school and that I may be contacted by them directly.                    


	Signed by employee:
	
	Date:
	

	Signed by Headteacher:
	
	Date:
	


Please return within 5 working days by email to: hrservicesschools@centralbedfordshire.gov.uk 
or by post to: HR Services Team, Central Bedfordshire Council, Priory House, Monks Walk, Chicksands, Shefford, SG17 5TQ
Career Profile - Schools
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